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Answer either in English or in Assamese.

1. Answer as directed : (any ten) 1x10=10
Rt ) s ol ¢ (Reeet webl)

(a) Human Resource Management is very
- useful in creating work culture In an

organisation.
(State whether True or False)

<51 FHoToTR T S oIl A WA T
JRGIEN SIS WREQ | - (OF (7 G55 [F20)
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(b)) The process of human resource
planning should begin at the top level.
_ (State whether True or False)
RIS THS | (@% (7 S o)

(c) Human beings are the key and most °
important investment and assets in
modern organisation. '

(State whether True or False)

YT FALIINS A T~ 28 BRSSP

Arareaa [Rcs SiE T=>w |
- (9% (« T8 @0)

(d) The common belief now-a-days is that
managers are born, not made.
(State whether True or False)

FEAILAR oo 36! A @ «iRkeEs a&e
T 73, o awe TR @RI
(&% (« q&% f&730)

(e) All the employees require constant
to cope with the need of the

job. (Fill in the blank)
AR SACAGH e Yo A [T AT G
THRIE G&FRE 2ATAEA |

(T 512 279 ) -

() Job evdluation is the technigue of
the job and not the man.
(Fill: in the blank)
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ww\miam wa]’l’i?e—»m
27 | - (T D12 279 1)

(g) The selection procedure ends ﬁrith the
of a worker on the job.
(Fill in the blank)

A5F AfEIs =R aETT TS
o1 T | (T 51Z 979 )

(h) Counselling is the discussion of an
problem with an employee. -
(Fill in the blank)

B sibaign tic'izmméi a@m AR
@S ST | (=T 31T %7 )

(i When the employee feels that an
injustice has been done, it becomes a

Rl GT T SR FE (@ (ST (IS

(i) cc-)rnplaint (SIfSaiseis) |
(i) dissatisfaction (SFTRRE)
(iii) grievance (€T S2{{GCe)

(iv) puﬁishment (*11fT)
; (Choose the correct answer)

(S%Ch) JfR Cleraq))
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(i) The basic objective of industrial health

is .
s TFR T Sy 2E
(i) prevention of disease and injury
Q@9 S oS el fra
(ii) medical reimbursement
fofeeIR oo
(iii) cure of the diseases
Qo9 efoTi
(iv) All of the above
ToifieE SBRE20!
(Choose the correct answer)

(eFch) R Cleraar)

(k) A large part of compe'nsation that
- people receive from work is

TZ (€T I I8P Ho73e BRIl &z FI

(1) non- monetary

o e Rl
(i) monetary
wifde FR[_l
. ~ (iti) fringe benefits
| wefaE ARl

(iv) None of the above
o0 E GhIG 7%F
(Choose the correct answer)

(&%Ch) qIfR TRredn)
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(1) he basic job of every executive is
GG FRIRTE 6 PO 2=

(1) planniug
QISED

(1) organising
ARSNOE

(ii)) decision-making
Fraig g

(iv) coordinating -
PEEAE

(Choose the correct answer)

(&% R Tlesr)

(m) The success of an organisation depends
upon the quality of selected |

a5 afevnT el Wod I
(i) Machines (IZ7/S)
i) Tools (Figf)

(iii) Market (I&H)

(iv) Personnel (& 37%(%) .
(Choose the correct answer)

(&Th! AR ClTsd)
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(n) In which year National Institute of
Labour Management was established ?

G 2R A 2T PR e 2
afee o

(g) 1950 (saeo)

(i) 1965 (Sdue)

(i) 1947 (>5894)

(iv) .1975 (v3a¢)

(Choose the correct answer)

(&0l Nz Tleiean)

(0) Social security is concerned with the
well-being of

WWWWWW‘]W

(i} the consumer
TSGR

?ii) the people
GAAIIRER

(iii) the government
PEEAES

(iv) the children’

IR eSS
' (Choose the correct answer)

(S@Co! TR @7%@@7) 3
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Write very short answer : (any
2><5=10

- ufs seF Tea WAl ¢ (Rt «lisor)
(@) What is human resource management ?

TiFa ew 2feEa i & e

(b) What is meant by outsourcing ?

Iz~ =IERe i & e e

‘(¢) What do you mean by career
development ?

R R A 1’% I ? |
(d) What is 360 degree Iﬁérformance
appraisal ?
ovo it ARwRfel JFRA T 2
(e) Mention two eléments of cdmpenéation.
| 7R 707 EomE S
(f) What is fringe benefit ?

wfsRe Fkal i &2

(g) Mention two merits of directive
~ counselling..

ﬁmmmfwm 75! vﬂ%zﬂ %mwml
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(h) Mention two significance- of labour
welfare to the society.

5] FEICE FAGCE SRR 7o) Ol T
i | | '

3. Answer the following : (any four)
5x4=20

oo [waiEeR Ses &t ¢ (et zsn%m)

(a) Explain the recent changes whlch are
taking place in the field of human
. resource managemendt.

ARTETTZ I T4 |

(b) What are various factors responsible
for the need of human resource
information system'D Expldm

AR AR O AGed TGO C‘lf_
(SRR PRE 2SR (FR 2 I |

(c) Discuss about various objectives of
human resource planning.

TR T cifReaar [Jfea ST vl
=4 |
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(d) What are the limitations of interview in
selection process ? Explain. '

o afTare ArFle azoR SRz & &2
I T4 |

(e) Discuss about the importance and
needs of executive development in
human resource management.

T M 2R IR [P
GFG SIE ACAGA TS A ST 1

(f/ What are the essenuals of sec1a1
- promotion policy ? Explain.

T SRS SibHAS A ©W ks
&2 Iy 9|

(g) Discuss about various external factors
influencing employee remuneration
~ policy.

W@EWWW‘T—WW
T4 AT IR SEHA 1 | T

(h) Briefly discuss the welfare facilities for
~ workers under the Factories Act, 1948.

(I TBA, 5o 8- WHAS FAGIC AN
TS ARAPNZ 5 SCEIDA 34 |
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4. Answer the following questions : {any four)
10x4=40

wrrs franaRe Tes )i ¢ (Rt bif<o)

(a) Discuss various managerial and .
operative functions of human resource

- management.

TR FToF ARG ARG TR W
T FIEATZ SCETHAT 541 |

(b) What is job analysis ? Describe various
techniques used for analysing the jobs.
2+8=10

sina Rrargd it [ 2 o Rege’ oFae IgR
@< ffen EHEPTER SiEna 1) -

(c) Discuss various external and internal.
sources of recruitment.

.WWWW‘T@QW@W-
T4l

(d) Discuss about varioﬁs traditional and
modern methods of training for
employees in an organisation. .
B! 2f o BRI e fra RKifen sy
S ATRITS ARSI ST 34 |
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Explain the importance of performance
appraisal 1in human resource

management. . 2+8=10 -
Aol THFAE G=F TRl 39 | |

() What is meant by transfer ? What are

" its various kinds ? Bring out clearly the
features of a sound transfer policy ?

| | 2+4+4=10

wfered W 52 TR AR 7 R G
e R S5 Reee (R 3¢ 11|

(g) ‘What is volunta‘ry retirement scheme ?
Discuss abouit various issues involved
in VRS for its effectiveness. 2+8=10
(AT SRR SIb G 15 2 <R oIb T e
M. e T |

(h) Examine various legal provisions

.. regarding safety of workers. |
|l :
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about various provisions of the
Industrial Disputes Act, 1947 for
settlement of 1ndustr1a1 disputes.

| . 2+8=10
e fam wE /e Sonifhe [am Reeife
Faea Industrial Disputes Act, 1947-%
WT‘«'T{Q ST T | '

() What. are the basic qualities required
for a human resource manager. Discuss

about his role in modern organisation.
S5+5=10

mwmmﬁﬂ@m%%9
g3 (FqO (0 ﬁﬁaa‘?ﬁaaﬁmﬁw
S 4 |

4 {Sem-4/CBCS) HC3 (HRM)/G 12 10000



